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GUIDELINES FOR USING
PROSPECTIVE MUTUAL TRANSFER

'@

o

DJ

PROSPECTIVE MUTUAL TRANSFER REGISTRATION ( INTER RAILWAY)

.H mum -‘HNHTHI A= T YAd H.eh g o= dﬂn-{ Rt A e aha

STFSIS FAT0 ae & To7C SN T AT ST [aeed Tie FUeT G| g e

TS HTAEH ) daw Ueh TSE0 I & AR 6

B e sy e e v e

1T AT A TSHATA & G0 A e T ol S0 ATaam! & [aaeo) ared &1 990 £

"ST RATT T FN" T T 1w 1 T I 0% 1T SR ST § TN e we gy )
FHTHT F eI & (070 Giod A B & 315, 38 T w1 H0s B1F S87 Sl fil Jis Aaims
HEH IS AT T

* LI ons for using this Portal
. This online purtal will help the staff to find the prospective mutual transfer requests.
wed for Rallway Employees who are seeking Transfers from/to respective Division with
any oiher Divisions of any Railway
Employee has to make a online request by filling the detailed form available here

Oinly ona registration request s allowsd per annlicant

One can view the list of all request transfers on this [T}

You can get the details of the applicants by clicking on the number next to designation in the table

Click on the “Your Suggested Request" button and then type the reference number to view the requests

came for you.
After the employes finds a desired match for transfer, he/she has to submit the form offline to the

administration to take the necassary action.
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&% 01.07.2017 § |rey Uq gar@r s & forg wafar s«

EEE) E8
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AND ABOVE
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T AEAEIw HHE (FE) FEET F a9 = AT &b 909 2 7 8 999 AT A8 g
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1 Determine Current
Financial Situation

7 Review and revise 2 Develop your
the financial plan financial goals

6 Create & implement ~ Planning 3 Identify alternative
your financial action - . ] -- course of action
plan :

: .__» ¢

5 Assess 4. Consider
a. Risk a. Life Situation

b. Time Value of Money b. Personal Values
(opportunity cost.) ¢. Economic Factors

Canldo it by my Own?

Do | know what my goals are?

Do | know how to prioritize them and How much | need to Save for them?
Do | understand the level of nisk in my investment Portfolio?

Do | have Thorough Knowledge to Select a financial product?

Do | have time to organise and track my Investment Portfolio Myself?

Do | have the discipline to plan a specific financial strategy?
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NOBODY PLANS TO FAIL, BUT WE FAIL TO PLAN

Delay in planning or investment
No defined goals

Lack of Financial Education
Buying wrong type of products

Purpose of Investment

- Invest with Goals

~ Short Term (0-3 Years)

- Medium Term (3 to 7 Years)

- Long Term (7 years & onwards)

- Important Parameters for Investments
- Liquidity

- Risk

- Return

- Taxation

Sources: lIFL Flame org.in
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The earlier you start, the easier you save money for .
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Subject

Appointment

Railway Services (Conduct) Rules — 1966
Employees Charter

Railkarmikseva App information
Prospective Mutual Transfer Link

Salary Structure on 1nitial appointment

Allowances

Quarter Allotment

Facility for working employee

Staff Benefit Fund

Holiday Homes

National Pension Scheme

Central Govt Emp. Group Insurance Scheme (CGEGIS)
Retirement Gratuity & Death Gratuity

Encashment of Leave

How to maintain the Financial Management
Pradhan Mantri Jeevan Jyoti Bima Yojana
Pradhan Mantri Suraksha Bima Y ojana
Health Tips

Frequently Asked Questions

Where Growth is a way of Life
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I - Appointment:

At the time of appointment, new recruit has to fill up the following forms
and submit to DRM (P) for further maintenance.

6. S-1 / PRAN form. ( If PRAN no. is already available, should not fill up the
form again and provide the PRAN number & other details for further
recovery)

7. Self & family declaration.

8. Marriage declaration.

9. Declaration of serving Territorial Army (TA).

10. Form for Identity Card.

II — Railway Services (Conduct) Rules 1966

After appointment, every Railway employee should follow the Railway Services
Conduct rules 1966.

Rule 3 : General - (1) Every Railway employee shall at all times-
(i) maintain absolute integrity;

(ii) maintain devotion to duty; and

(iii) do nothing which is unbecoming of a Railway employee.

Rule 3(A) : Promptness and Courtesy

No Railway employee shall -

(a) in the performance of his official duties, act in a discourteous manner;

(b) in his official dealings with the public or otherwise adopt dilatory tactics or
willfully cause delays in disposal of the work assigned to him.

Rule 3(B) : Observance of Government's policies

Every Railway employee shall, at all times

(i) act in accordance with the Government's policies regarding age of
marriage, preservation of environment, protection of wildlife and cultural
heritage;

(ii) observe the Government's policies regarding prevention of crime against
women.

Rule 3(C) : Prohibition of sexual harassment of working women.

(1) No Railway servant shall indulge in any act of sexual harassment of any
woman at any work place.

(2) Every Railway servant who is in-charge of a work place shall take
appropriate steps to prevent sexual harassment to any woman at the work
place.
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Rule 4 : Employment of near relatives of railway servants in Company or
firm enjoying Government patronage

No railway servant shall use his position or influence directly or indirectly to
secure employment for any member of his family in any company or firm.

Rule 5 : Taking part in politics and elections

(1) No railway servant shall be a member of, or be otherwise associated with,
any political party or any organization which takes part in politics nor shall he
take part in, subscribe in aid of, or assist in any other manner, any political
movement or activity.,

(2) It shall be the duty of every railway servant to Endeavour to prevent any
member of his family from taking part in politics. If he is unable to do so he
shall make a report to that effect to the Government.

Rule 6 : Joining of Association or Union

No Railway servant shall form or join any association or union the objective of
which is against the interest or integrity of the Government or public order or
morality.

Rules 7 : Demonstration :

No Railway servant shall engage in any demonstration which is against the
integrity of India, the security of the State, friendly relations with foreign states,
public order, decency, morality or which involve contempt of Court or

defamation.

Rule 8 : Connection with Press or other Media

No Railway Servant shall except with the previous sanction of the Government
own wholly, or in part or conduct or practice in the editing or management of
any newspaper or periodical or publication or any other electronic media. But
prior permission is not required where the participation is purely literary,
scientific, artistic or for bona fide discharge of official duties. In such occasions
it should be made clear by the Railway servant that the views expressed are his
own and not that of the Government.

Rule 9 : Criticism of Government

No Railway servant shall speak or write either in his name or otherwise any
matter that has the effect of criticizing the Government and its policies, which
is capable of embarrassing the relation between Central or State Government
and foreign States.

Rule 10 : Evidence before Committee

No Railway servant shall give evidence in any enquiry conducted by any person
or committee or authority except with the previous permission of the
Government. Previous permission is not necessary to give evidence in an
enquiry conducted by the Department, Government or Judiciary. Railway
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Servant on being permitted to give evidence shall not criticize the policies of the
Government.

Rule 11 : Communication of Official Information

Every Railway servant shall, in performance of his duties in good faith,
communicate information to a person in accordance with the Right to
Information Act, 2005 (22 of 2005) and the rules made there under :

Provided that no Railway servant, shall except in accordance with any general
or special order of the Government or in performance in good faith of the duties
assigned to him, communicate, directly or indirectly, any official document or
any part thereof or classified information to any Railway servant or any other
person to whom he is no authorized to communicate such document or
classified information.

Rule 12 : Subscription

No Railway servant shall except with the previous sanction of the Government
ask or accept any contribution or associate in raising funds or collections for
any purpose.

Rule 13 : Gifts
No Railway servant shall accept or permit any member or any other person
acting on his behalf to accept any gift.

Gift under this provision includes free transport, boarding, lodging or any other
service provided by any person other than near relative or person friends
having no official dealings. A casual and other inexpensive hospitality shall not
be deemed as gift.

Railway servant shall avoid accepting lavish and frequent hospitality from any
individual, industrial or commercial firms, organizations etc, having official
dealings with him.

Railway servant may accept gifts from his near relatives or from his personal
friends having no official dealings with him, but shall make a report to the
Government, if the value of such gift exceeds -

(i) Rupees twenty five thousand in the case of a Railway servant holding any

Group ‘A’ post.

(i1) Rupees fifteen thousand in case of a Railway servant holding any Group ‘B’
post;

(iii) Rupees seven thousand five hundred in the case of a Railway servant

holding any Group ‘C’ post.

In any other case, a Railway servant shall not accept any gift without the
sanction of the Government if the value exceeds -

45
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(i) Rupees one thousand and five hundred in the case of a Railway servant
holding any Group ‘A’ post or Group B’ post.

(i) Rupees five hundred in case of a Railway servant holding any Group ‘C’ or
Group ‘C’ post;

Rule 13(A) : Dowry
No Railway servant shall
(1) Give or take or abet the giving or taking of dowry ; or
(i1) Demand directly or indirectly, from the parents or guardian of a bride or
bridegroom, as the case may be, any dowry.

Rule 14 : Public demonstrations in honour of Railway Servants :

No Railway servant except with the prior sanction of the Government shall
receive complimentary or valedictory address or testimonials. This restriction is
not applicable to a simple informal farewell parties and expensive
entertainments arranged by a public body or institutions.

Rules 15: Private Trade or Employment

No Railway servant except with the previous sanction engage directly or
indirectly in any trade, business, employment or support insurance agencies or
take part in promotion of bank or co-operative society or participate/associate
in radio/television programs.

Such previous sanction is not necessary to undertake honorary, social,
charitable, artistic, scientific work or to participate in sports as amateur.

Railway servant should make a report to the administration if any of his family
member or relative is engaged in trade, business, etc.

Rule 15 (A) : Sub-letting and Vacation of Government accommeodation

No Railway servant shall sublet or lease or otherwise allow occupation of the
Railway accommodation provided. A Railway servant shall vacate the
Government accommodation on cancellation of the allotment within the time
limit allowed.

Rules 16 : Investment, Lending and Borrowing

Railway servant shall avoid speculation in stock, share or other investment.
Frequent purchase or sale of share or other investment is deemed as
speculations.

Rule 17 : Insolvency and Habitual indebtedness

A Railway servant shall so manage his private affairs as to avoid habitual
indebtedness or insolvency. A railway servant against whom any legal
proceeding is instituted for the recovery of any debt due from him or for
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adjudging him as an insolvent shall forthwith report the full facts of the legal
proceeding the Government.

Rule 18 : Movable, immovable and valuable property

Every Railway servant at the time of his appointment should file a return on
his assets and liabilities and Group ‘A’ and ‘B’ Officers should submit a similar
return every year. The administration may at any time require a Railway
servant to file a return on his assets and liabilities.

Every Railway servant shall enter in to a transaction to acquire or dispose of
any immovable property by the way of sale, purchase, lease, mortage and gift
etc. only with the previous knowledge of the administration. But prior sanction
is necessary for any such transaction with a person having official dealings.

Every Railway servant shall make a report to the administration in respect of
transaction to acquire or dispose of movable property within one month, if the
value of such property exceeds two months’ basic pay of the Railway Servant.
But prior sanction is necessary for such transaction with a person having
official dealings.

Rule 18 (A) : Restriction in relation to acquisition and disposal of
immovable property outside India and transaction with foreigners etc.

Previous sanction is necessary to acquire or dispose of immovable property
outside India or to enter into a transaction with a foreigner, foreign
Government, or foreign organization etc.

Rule 19 : Vindication of act and character of Railway servant

No Railway servant shall have recourse to Court or press for vindication of any
official act without the previous sanction of the Government. Previous sanction
is not necessary for vindication of private character, but intimation is to be
given.

Rule 20 : Canvassing of non-official or other Influence

No Railway servant shall bring or attempt to bring any political or other
influence to bear upon any superior authority to further his interests in respect
of matters pertaining to his service under the Government.

Rule 21 : Restriction regarding Marriage

No Railway Servant shall enter into or contract a marriage with a person
having a spouse living. No Railway servant having a spouse living shall enter
into or contract marriage. These restrictions are not applicable where a
separate Personal law governs the Railway servant or the other party to
marriage or there are special grounds for doing so.
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Rule 22 : Consumption of intoxicating Drinks and Drugs

No Railway servant shall be under the influence of any intoxicating drinks or
drugs during the course of this duty and refrain from consuming such drinks
or drugs in public places. Railway servant shall not consume intoxicating
drinks or drugs in excess. Railway servant who performs train-passing duty
shall not consume intoxicating drinks or drugs within 8 hours of
commencement of his duty.

Rule 22 (A) Prohibition regarding employment of Children below 14 years
of age
No Railway servant shall employ a person, less than 14 years of age.

Rule 23 : Interpretation

The power of interpretating these rules is reserved to the President.

Rule 24 : Delegation of Powers :
Powers of the Government are delegated to authorities.

Rule 25 : Repeal and Savings

Rule 26 : Obligation to abide all Administrative Instructions.
Every Railway servant shall abide all administrative instructions.
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III - EMPLOYEES CHARTER :

S/N

ITEM

TIME LINE

L

Redressal |/ Disposal of staff
grievances/representations received
in different portals like Single
Window Cell, CPGRAM, Nivaran
(including cases of Re-fixation,
Seniority, MACP, Arrears,
Promotion, etc)

30 Working Days from receipt of
Application

Personal interview with DRM

Same day (If DRM is not available,
then interview will be with ADRM
concerned)

Compassionate Appointment

Cases Approved at
Divisional Level

90 Days

Cases requiring
Approval from HQ.

60 Days in
Division +
30 Days in
HQ.

Payment of Settlement Dues

Superannuation : On date of
retirement.

VRS /Death/Resignation : 60 Days
(for non-disputed cases only)

Promotion through Selection and
Suitability

Within one year of issue of
previous panel

NOC for own request transfer
including mutual transfer

Disposal of Application within 15
Days of receipt (Either forwarding
of application or rejection of case)

Sending call letters to candidates
selected through RRB and RRC

Including verification of panel from
RRB/RRC

Within 30 Working Days of
operation of panel.
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a) Approval of various types of
Advances/Loans

b) Disbursal of Advances/Loans &
Arrears after approval.

Administrative Sanction within 7
Working Days.

With salary in the next billing
cycle (as applicable)

P.F. Withdrawal

Administrative approval of
competent authority within 7
working days of receipt of
application.

Disbursal to be done within 7 days
from the date of approval.

Issue of P.F. Statement

Same Day

Viewing of Service Record

Once a year

N.O.C. for Higher Education,
Property Transaction, Passport,
Deputation

14 Working Days from receipt of
Application where vigilance
clearance is not required & 30
days in other cases.

Disposal of D&AR Cases

Major — 150 Days

Minor - 31 Days

Issue of Pass/PTO

1 Working Day

Sanction & Payment of CTG/OT/TA

Sanction within 45 Working Days
from date of receipt of claim from
employee

Disbursal to be done with salary
in the next billing cycle (as
applicable)

Provision of Essential Amenities for
staff

Provision of Ladies
Toilet and Changing
Room in Offices
where there are
more than 5 female

By March
2018
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employees working

Whitewashing of
office buildings
(including station)

Filtered Water for
identified /nominated
Offices

Within 60
days for
issue of
charter

Fans and Desert
coolers in

identified /nominated
offices

Within 60
days of
issue of
charter

Provision of PC &
internet connectivity
as per stipulated
norms

Within 6
months of
issue of
charter

Disposal of Leave applications

a) Casual Leave : 1 Working

Day
b) LAP/Maternity

Leave/Paternity Leave : 7

Working Days

c) Ex-India : 30 Working Days

Issue of Seniority List

Once in a Year
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IV - Railkarmikseva App Developed by Pune Division :

Before providing further information, we would like to inform you about
‘railkarmikseva.gov.in’ website and mobile Application for your convenience.

Pune Division Personnel Dept has started a new initiative for staff welfare with
the launch of new App call RailKarmikSeva. This app is available as web portal
(simply type railkarmikseva.in)] & for downloading android app go to
“GooglePlay store” and type “railkarmikseva”.

(i) Instructions to Use : To open the App User-id is your PF Number 11digit
and initial Password is Date of Birth in the format : dd.mm.yy ( use [dot] in
between, for e.g. 01.01.81). (*Changing the password is mandatory on 1lst
Login).

(ii) The facilities are available in the App :

Grievances, Seniority List, Circulars, Notifications, Railway Quarter
Registration, Salary View, e-Service Book, Income Tax Form, Office Orders,
APAR, Leave Balance, Prospective Mutual Transfer Registration, e-nomination,
etc. & many more Apps will be introduced.

Kindly Install the Android App and stay connected with us, this will benefit you
to get all your service related information and also link with the Administration
to resolve any grievance.

Some screen shots are as under for reference.

s 5
RailKarmiK Seva

RAILKARMIKSEVA

ltlt'_i
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For any query you can send message in the box or can call in Rly No : 013-
55589/55598. P&T No : 020-26105589/26105598
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V - PROSPECTIVE MUTUAL TRANSFER LINK :

» EMPLOYEES CAN REGISTER TRANSFER REQUEST TO ANY DIVISION
OVER INDIAN RAILWAYS

» SYSTEM WILL AUTO FIND SUITABLE MATCHES AND INFORM EMPLOYEES
BY SMS FOR OFFLINE AGREEMENTS

PROSPECTIVE MUTUAL TRANSFER
LINK PAGE

RAILKARMIK SEVA. Y
INDIAN RAILWAYS SERVICE PORTAL | RECI:L:::A;H i

RETIRED STAFF PASS
SERVIGE

Scanned with CamScanner



GUIDELINES FOR USING
PROSPECTIVE MUTUAL TRANSFER

r'e®
S|

9
O

PROSPECTIVE MUTUAL TRANSFER REGISTRATION ( INTER RAILWAY')

e A A BN
W GICol @] 394[9] hie] oh [T G [e1g 2]

o 5 Jiferenge diee SeaiiE) @ aniad T FErio] 3

P e o T T TR T A ST Tt o ol a3 i T TateT 91 Ualiehd T ol el o

o HIETES S e & O A ) 95 STy R wie ST et wwi et

o T I P e U TAET0T He i HeAf £

o 5] W el Sy PR A A G wea

o 3T AITeTaT 7 TeeTe & G9T0T 41 wial GF [Soih i Jae! & [qawoT dred & fod £

o "I T T " TE T FT 3R I 30F AU 350 &0 & 00 e ae asy #)

o FHAA 1 FEATo & AT ot A Bee & o, 39 TanEa B e S S S 619 Al Aaeas
A SaTa] A1 w0

& Directions for usir g this Portal

« This online portal will help the staff to find the prospective mutual transfer requests.

LA egistrations are allowed for Railway Employees who are seeking Transfers from/to respective Division with
any ather Divisions of any Rallway

» Employee has to make & online request by filling the detailed form available here

« Only one registration requast is allowed per apolicant

» One can view the list of all request transfers on this (2T

+ You can get the details of the applicants by clicking on the number next to des|gnation in the table

+ Click on the "Your Suggested Request” button and then type the reference number to view the requests
came for you.

» After the employee finds a desired match for transfer, he/she has to submit the form offline to the

administration to take the necessary action.
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VI - Salary Structure on initial Appointment :

Basic Pay Depending on the level of initial
appointment

(i.e. L-1, L-2, L-3, L-5, L-6, L-7)
Dearness Allowance Applicable time to time

House rent Depending upon place of posting
(24%/ 16%/ 8% of Basic Pay).
Transportation Grant (TPTG) Depending upon place of posting

(i) Annual Increment:

There shall be two dates for grant of increment namely, 1st January and 1st
July of every year.

Provided that an employee shall be entitled to only one annual increment
either on 1st January or 1st July depending on the date of his appointment,
promotion or grant of financial up-gradation.
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VII - ALLOWANCES

REVISED RATES OF HOUSE RENT ALLOWANCE W.E.F. 01.07.2017

Classification
of Cities &
Towns

W.E.F.

NORMAL HRA

01.07.2017

HRA, When
DA > 25%

HRA, When
DA > 50%

Remarks

24%

27%

30%

The rate of

16%

18%

20%

HRA will not be

08%

09%

10%

less than
Rs.5400/-,
Rs.3600/- &
Rs.1800/- at
X, Y &Z
class cities
respectively

REVISED RATES OF TRANSPORT ALLOWANCE W.E.F. 01.07.2017

7 PC LEVEL

Rate of Transport
Allowance per month

Remarks

In 13* cities
classified as A-
1/A

Other
Places

FROM LEVEL (1) TO
LEVEL (2)

1350 + DA

900 + DA

FROM LEVEL (3) TO
LEVEL (8)

3600 + DA

1800 +
DA

FROM LEVEL (9) AND
ABOVE

7200 + DA

3600 +
DA

The employees who
are drawing pay of
Rs.24,200/- & above
in Pay Level 1 & 2 of
the Pay Matrix, shall
be eligible for grant of
Transport allowance @
Rs.3600 plus DA
thereon and @
Rs. 1800 plus DA
thereon at all other
places
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REVISED RATE OF CHILDREN EDUCATION ALLOWANCE

W.E.F. 01.07.2017

SCHOOL
FEES

HOSTEL
SUBSIDY

(MAX 2 CHILDREN)

Remarks

Rs. 2,250/-

(per
month) per

child

Rs. 6,750/ -
(per month)
per child

In case both the spouses are Government servants,
only one of them can avail the allowance. The
above limits would be automatically raised by 25%
every time the Dearness allowance on the revised
pay structure goes up by 50%. Reimbursement will
be done just once a year, after completion of the
financial year. A certificate from the head of
institution, where the ward of government
employee studies, will be sufficient for this
purpose. The certificate should confirm that the
child studied in the school during the previous
academic year. For Hostel subsidy, a similar
certificate from the head of institution will suffice,
with the additional requirement that the certificate
should mention the amount of expenditure
incurred by the government servant towards
lodging and boarding in the residential complex.
The amount of expenditure mentioned, or the
ceiling as mentioned above, whichever is lower,
shall be paid to the employee.

REVISED RATES OF CONTIGENT BILL W.E.F. 01.07.2017

LEVEL

CHARGES PER DAY

Remarks

FROM LEVEL (1) TO

LEVEL (5)

Rs. 113/- per day

FROM LEVEL (6) TO

LEVEL (8)

Rs. 225/- per day

FROM LEVEL (9) TO

LEVEL (11)

Rs. 338/- per day

FROM LEVEL (12) TO

LEVEL (13)

Non AC taxi charges upto
50 km

FROM LEVEL (14)

AND ABOVE

AC taxi charges upto 50
km

For level 8 and above,
the claim (up to the
ceiling) should be paid
without production of
vouchers against self
certified claim only. The
self-certified claim
should clearly indicate
the period of travel,
vehicle number, etc.
The ceiling of levels 11
and below will further
rise by 25% whenever
DA increases by S50%.
The rate of allowances
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for foot journey shall be
enhanced from  the
current rate of Rs. 7.5
per km to Rs.12 per km
travelled on foot. This
rate also shall further
rise by 25% whenever
DA increases by 50%.

RISK AND HARDSHIP ALLOWANCE FOR TRACK MAINTAINERS
W.E.F. 01.07.2017

LEVEL RATE
FROM LEVEL (1) TO LEVEL (8) Rs. 2,700/ -

SPECIAL LEVEL CROSSING (LC) GATE ALLOWANCE TO TRACK
MAINTAINERS W.E.F. 01.07.2017

7 PC LEVEL AMOUNT REMARKS
UPTO LEVEL (8) Rs.1,000/- The rate of this
allowances will further

increase by 25% each
time DA by 50%

HEALTH & MALARIA ALLOWANCE TO HEALTH & MALARIA INSPECTOR
W.E.F. 01.07.2017

LEVEL RATE
FROM LEVEL (1) TO LEVEL (8) Rs. 1,000/-
FROM LEVEL (9) AND ABOVE Rs. 1,200/-

TRAVELLING ALLOWANCE TO RAILWAY EMPLOYEES W.E.F. 01.07.2017

7 PC LEVEL AMOUNT REMARK
30% 100%
FROM LEVEL (1) Rs.150/- RS.500/- | These daily allowance
TO LEVEL (5) rates will go up by
FROM LEVEL (6) Rs.240/- RS.800/- | 25% every time the
TO LEVEL (8) DA goes up by 50%
FROM LEVEL (9) Rs.270/- RS.900/-
TO LEVEL (11)
FROM LEVEL (12) |Rs.300/- RS.1,000/-
TO LEVEL (13)
FROM LEVEL (14) |Rs.360/- RS.1,200/-
AND ABOVE
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REVISED RATES OF BREAKDOWN ALLOWANCE WE.F. 01.07.2017

Amt of Breakdown
allowance/month

Level in Pay
Matrix

Category

Helper-11/ Helper-1/ Other
Gr.D Staff

Level-1 (1800) Rs.270 p.m.

Technician — 111 Level-2 (1900) Rs.405 p.m.

Technician - 11 /I Supervisors
(erstwhile Mistry)

Level-4 (2400)
Level-S (2800)

Rs.540 p.m.

Sr. Technicians/Jr. Engineers
and staff in higher scales

Level-6 (4200) and
above

Rs.675 p.m.

REVISIED RATES OF NATIONAL HOLIDAY ALLOWANCE
W.E.F. 01/01/2017

Level in the Pay Matrix
(VII CPC)

Rate of Allowances (per
day)

Remarks

1 and 2

Rs. 384

3to5

Rs. 477

6 to 8 (limited to non-
gazetted staff)

Rs. 630

The rate of allowance
will go up by 25% each
time Dearness
Allowance rises by 50%

REVISED RATE OF DRESS ALLOWANCE W.E.F. 01.07.2017

Category of employees

Rate

Remarks

Officers of RPF/RPSF

annum

Rs.20,000/- per

The amount of
Dress Allowance

Personnel Below Officer Rank of RPF,
Station masters of Indian Railways

dannum

Rs.10,000/- per

shall be credited to
the salary of entitled

Other categories of staff who were
supplied uniforms and are required to
wear them regularly like Trackman,
Running Staff of Indian Railway, Staff
Car Drivers, MTS, Canteen staff of
Non-Statutory department Canteens,

etc.

annum

Rs.5,000/- per

employees directly
once a year in the
month of July.

The rate of Dress
allowance will go up
by 25% each time
Dearness Allowance

Nurses

month

Rs.1,800/- per

rises by 50%

60
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REVISED RATES OF DEARNESS ALLOWANCE W.E.F. 01.01.2016

Rate of Dearness
Allowance

Date from
which
payable

Date from which | Rate of Dearness Allowance

payable

01.07.2016 | 02% of Basic
+NPA where

applicable

01.01.2016 No Dearness Allowance

01.01.2017 04% of Basic +NPA where

applicable

01.07.2017 | 05% of Basic
+NPA where

applicable

01.01.2018 07% of Basic +NPA where

applicable

01.07.2018 | 09% of Basic
+NPA where

applicable

VIII - QUARTER ALLOTMENTS

As per entitlement, Indian Railways makes provisions for Railway Quarter at or
nearby Railway station for Railway employees.

A general list of the quarters type wise, department wise are maintained and
the staff applying for allotment of quarter are given such allotment on priority

basis from among those who apply for same and whose names are maintained
in the general waiting list.

Online quarter registration facility is available for working employee
‘RailwaykarmikSeva’ App under services module.

Eligibility for Allotment of Railway Quarter

Sr. | Level as per 7th PC
No.

Eligible
for Quarter

Staff with Grade Pay equal to or less than Rs. 1800
(L-1)

Type -1

Staff with Grade Pay more than Rs. 1800 (L-1) and
upto 2400 (L-4)

Type - 11

Staff with Grade more than Rs. 2400 (L-4) and up to
4200 (L-6)

Type -111

Staff with Grade Pay more than Rs. 4200 (L-6)

Type -1V

Gazetted Offices with Grade Pay less than Rs. 6600
(L-11)

Type -1V

Gazetted Officers with Grade Pay Rs. 6600 (L-11)

Type-IV Special

Gazetted Officers with Grade Pay more than Rs.
6600 (L-11)

Type -V
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IX - Facilities for working emplovees :
(i) PASS FACILITY

Passes( for family 1 set of Pass with immediate effect.

and Wards) 3 sets ( on completion of 5 years)
Privilege ticket 4 sets (1.e payment of 1/3 rd of the price)
orders
* Passes and PTOs are not transferable and should be used only by the person
in whose favour they have been issued.

* Passes may also be returned within one month of the expiry of the pass or its
utilization whichever is earlier.

* Fine of Rs. 10/- for second class and Rs.25/- for First Class passes may be
imposed on the Railway employees for not filling the date of commencement of
the journey on both privilege and duty passes.

Different Types of Passes issued to Railway Employee and their family/Ward :

a. Duty Card Pass

b. Privilege Pass

c. Free Residential Pass

d. School Pass

e. Complementary Pass

f. Widow Pass

g. Special Pass

Classes of Pass as per Pay Limits :

Category Class of Privilege Pass & Duty Pass
Privilege Ticket Order
I. Group ‘A’ & Group B’ Ist Class ‘A’ Same
(Gazetted)
II. Non- Gazetted Employees
(v) In Grade Pay Rs. 4200 & | Ist Class Pass Same
above.

(vi) In Grade Pay Rs. 2800 II Class ‘A’ Pass Same

(vit) In Grade Pay Rs. One II Class ‘A’ Passin a
1900 and above but year, remaining passes and I1/SL Class
below Grade Pay Rs. PTOs of second/Sleeper
1800 Class.

One Il Class ‘A’ Passin a I1/SL Class

year, remaining passes and

(viil) Employees in PTOs of second/Sleeper
Grade Pay Rs. 1800/- Class.
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(ii) LEAVE

LAP-Leave
on Average
Pay

Leave on average pay (LAP) —
(v)Entitled for 30 days leave on average pay in a calendar
year.
(vi) 15 days LAP shall be credited in Leave Account on 15t
January and 15t July of every calendar year.
(viij Maximum 300 days LAP can be accumulated.
(viij Maximum 180 LAP can be sanctioned in one spell.

LHAP-Half
pay Leave
on Average
Pay

Leave on Half Average Pay (LHAP) —
(ii1)Entitled for 20 days Leave On Half Average Pay in a
calendar year.
(iv) 10 days LAP shall be credited in Leave Account on 1st
January and 1st July of every calendar year.

Casual
leave

8 days for Administrative Office Staff &
10 days for other than Administrative Office Staff.
(Four additional CL for Physically Challenged employee)

Leave to
Apprentice
Mechanics.

Apprentice Mechanics in Railway Workshop may be granted leave
on full stipend for a period not exceeding 16 days and on half
stipend on medical certificate for a period not exceeding 20 days
in any year of apprenticeship.

Leave to
Trade

apprentices.

Trade apprentices may be granted leave on full stipend for a
period not exceeding 12 days and leave on half stipend on
medical certificate for a period not exceeding 15 days in any year
of apprenticeship.

Leave Not
Due

Leave Not Due on half average pay may be granted for a period not
exceeding 360 days during the entire service on Medical Certificate.

Extra
Ordinary
Leave

(1) May be granted to a Railway Servant when (a) No other leave is
admissible (b) Other leave is admissible but the Railway servant
applies in writing for the grant of extra ordinary leave.

(2) Unless the President in view of the exceptional circumstances of
the case otherwise determines, no temporary Railway Servant shall
be granted EOL on one occasion in excess of three months to 24
months depending upon circumstances / sickness as mentioned
under this rule.

(3) Two spells of EOL, if intervened by any other kind of leave shall
be treated as one continuous spell of EOL.

(4) No limit in case of permanent Railway Servant, but all kind of
leave together, shall not exceed 5 years in one spell.
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Special Kind of Leave

Maternity 4. A female Railway Servant (including an apprentices) with less

Leave than two surviving children may be granted maternity leave for a
period of 180 days from the date of commencement.

. In case of Mis-carriage/Abortion it can be granted for 45 days in
entire carrier of service to female employee (irrespective of the
number of surviving children).

. In continuation of maternity leave any leave (including commuted
leave upto 60 days and LND) upto a maximum period of two years
may be granted without medical certificate.

Paternity . A Male Railway Servant (including Apprentice) with less than 2

Leave surviving children may be granted paternity leave for a period of
15 days during the confinement of his wife i.e. upto 15 days
before or up to six months from the date of delivery of child and if
such leave is not availed of within this period it shall be treated
as lapsed.

. This leave can be granted only in a single spell.

Child Care . A Female Government Servant may be granted Child Care Leave.

Leave . CCL may be granted for a maximum period of 730 days during
entire service to taking care of two eldest surviving children.

. CCL shall not be granted for more than three spells in a calendar
year.

Hospital . This leave is granted to Group “C” and Group “D” staff only while

Leave under medical treatment for illness or injuries if such illness or
injury is directly due to risk incurred in the course of official
duties.

. This is granted on production of medical certificate from
authorized medical attendant.

. For 1« 120 days, salary equal to leave on average pay is payable
and for remaining period, salary equal to leave on half average
pay is payable.

*** Leave cannot be claimed as a right. It may be refused or revoked by the authority
competent to grant such leave.
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STAFF BENEFIT FUND:

Scholarship for technical/Professional . 18000 per annum
Course Education to the wards of non-
Gaz staff in Grade Pay of Rs. 2800/- &
above.

Continuation of Scholarship for Technical . 18000 per annum
Education /Professional Course to the
wards of non-Gaz staff in Grade Pay of Rs.
2800/- & above.

Special Educational Allowance to Girl . 18000 per annum
Child of employees in upto GP Rs. 2400 &
below (for Degree/Diploma/Professional
Courses).

Special Education Allowance to Male child . 18000/~ Per annum
of employees working upto GP 2400 &
below for higher education

( for Degree/Dip. /Professional)

Women empowerment Activity Scheme
1. One time grant to women employees
working in GP 1800, for . 15000/- one time spl
empowering and  motivating
them who has acquired higher
education (Minimum Degree)
during service.
i1. Special Award for Special girl child
of non-gazetted Railway
employees for acquiring higher
education for minimum 3-4 year
Engineering/Diploma/ . 25000/ -
professional courses
Reimbursement of Artificial Limb for staff . 30000/ -
working in grade pay upto Rs.4600/-

Assistance to the schooling wards (upto Rs.18000/-
STD =XII) of deceased employee who were
in GP-upto 4600/-

v. Cash award to the ward of Rs.9000/-
employees passed SSC with 90%
marks. (for 100 students
according to merit )

vli. Cash award to the ward of
employees passed HSC with 85%
marks. (for 100 students Rs.9000/-
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according to merit )

vii.Cash award to the Ward of Railway
employees who have completed
BA/B.Com/B.Sc. with more 65%
marks (for maxi. 25 child
according to merit in each
stream)
Cash award to the Ward of
Railway employees who have
completed
MA/M.Com/M.Sc. with more
60% marks (for maxi. 25 child
according to merit in each
stream)

Rs.6000/ -

Rs.6000/-

Funeral assistance to the family of
deceased employee (Upto GP-4600) who
were expired during service

Rs.10000/-

Maintenance Grant

iii. To the staff working in GP upto
4600/- who are on minimum 30
days LWP and suffering from
decease like HIV, Thalassemia,
Cancer, paralysis etc.

iv. To the staff working in GP upto
4600/- who are on minimum 30
days LWP and suffering from
diseases other than mentioned
above

Rs. 15000/- Per month

Rs. 10000/- Per month

Reimbursement of cost of Spectacle for
the staff in GP Upto Rs.4600/- once in
every 03 years.

Rs.2500/- or actual price of
spectacle, whichever is less.

Reimbursement of cost of Dentures for
staff working in GP upto 4600/-

Rs. 7500/ - for Half set
Rs. 15000/- for Full set
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The facility of Homoeopathy Dispensary is
available at Divisional Railway Hospital,
Pune

For All Gazetted & Non Gazetted
Railway employee.

Financial assistance to Special Child
(Blind, Deaf & Dumb, Mentally retarded,
Physically disabled child having 40% and
above.

18000/ - every year per child

Holiday Homes :

Holiday Homes have been established at different healthy places as measure of
amenity to staff to avail leave and holidays with family at very nominal charges.

In Pune Division, Holiday Homes are available at Mahabaleshwar and

Lonavala.
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X - National Pension System (Formerly known as ‘New Pension
Scheme) :

For Railway employees recruited on or after 01.01.2004.

This scheme has Tier I and Tier II accounts.

Tier 1 is mandatory for all Railway employees who joined service on or
after 01.01.2004.

Tier I contribution will be 10% of Basic Pay + DA (plus NPA if any).

It will be deducted from salary every month. Government will make an
equal matching contribution. Both will be rounded off to nearest rupee.
Recovery will commence from the month following the month of joining
Railway Service.

A unique 16 digit Permanent Pension Account Number (PPAN) will be
allotted to each Railway employee under the scheme.

Withdrawal is permissible. After completion of 3 years of service. i.e. only
25% of own contribution, maximum three withdrawals in a career.

Tier I contribution and investment returns will be kept in a non-
withdrawable Pension Tier I account.

Tier 1l is optional.

Tier II contribution will be kept in a separate account that will be
withdrawable at the option of the Railway employee.

No Government contribution in Tier II will be made.

An annual statement containing details of opening balance, monthly
contribution, contribution of Government and interest earned has to be

given to the employee.
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XI - Group Insurance- Eligibility

The scheme is compulsory for all regular employees including canteen
employees.

Employee joining service from Ist January of a year will be a member of
the Scheme from the date of joining.

Employee joining service on any other date will be entitled for insurance
cover alone from the actual date of joining till the end of that year and
will become full-fledged member from the 1st January of the next year.

XII - Retirement Gratuity ( If applicable)

This is payable to the retiring Government servant. A minimum of 5 years'
qualifying service and eligibility to receive service gratuity/pension is essential
to get this one time lump sum benefit. Retirement gratuity is calculated @
1/4th of a month Basic Pay plus Dearness Allowance drawn on the date of
retirement for each completed six monthly period of qualifying service. There is
no minimum limit for the amount of gratuity. The retirement gratuity payable
for qualifying service of 33 years or more is 16 times the Basic Pay plus DA,
subject to a maximum of Rs. 20 lakhs.

XIII - Death Gratuity

This is a one-time lump sum benefit payable to the nominee or family member
of a Government servant dying in harness. There is no stipulation in regard to
any minimum length of service rendered by the deceased employee.
Entitlement of death gratuity is regulated as under:

Qualifying Service Rate

Less than one year 2 times of basic pay
One year or more but less than 5 6 times of basic pay
years
S years or more but less than 11 12 times of basic pay
years
11 years or more but less than 20 | 20 times of basic pay
years
20 years or more Half of emoluments for every completed
6 monthly period of qualifying service
subject to a maximum of 33 times of
emoluments.

Maximum amount of Death Gratuity admissible is Rs. 20 lakhs w.e.f. 1.1.2016
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XIV - Leave Encashment:

This benefit granted under the CCS (Leave) Rules and is not a pensionary
benefit. Encashment of Earned Leave/Half Pay Leave standing at the credit of
the retiring Government servant is admissible on the date of retirement subject
to a maximum of 300 days.

In service Leave Encashment can be made for maximum 60 days i.e. 10 days
on each occasion in his entire service, subject to fulfilling terms & conditions.
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XV - How to Maintain the Financial Management?

1 Determine Current
Financial Situation

7 Review and revise 2 Devqiop your
the financial plan financial goals

6 Create & implement ' Planning ' 3 ldentify alternative
your financial action y course of action
plan

: ¢

5 Assess 4. Consider

a. Risk a. Life Situation
b. Time Value of Money b. Personal Values
(opportunity cost.) c. Economic Factors

Can | do it by my Own?
> Do | know what my goals are?
» Do | know how to prioritize them and How much | need to Save for them?
> Do | understand the level of risk in my investment Portfolio?
Do | have Thorough Knowledge to Select a financial product?
Do | have time to organise and track my Investment Portfolio Myself?

Do | have the discipline to plan a specific financial strategy?
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NOBODY PLANS TO FAIL, BUT WE FAIL TO PLAN

Delay in planning or investment
No defined goals

Lack of Financial Education
Buying wrong type of products

urpose of stment A Eeim | Should have
' AL rade a plan.
Invest with Goals ,
Short Term (0-3 Years)
Medium Term (3 to 7 Years)
Long Term (7 years & onwards)

Important Parameters for Investments
Liquidity

Risk

Return

Taxation

Sources: lIFL Flame org.in

&

In the current scenario, it is very important to have a balanced investment in

various sectors to maintain good family life and retirement security. In this
perspective, following suggestions are being given :

Term Insurance :

This is pure Life Insurance where no extra cost required for the higher
life insurance cover. At lowest cost, it will give highest cover, like 1 Cr for
Rs. 12,000.

Mutual Funds :
In long term, it has always given good returns in the ratio of 10 -12 %.
We can invest in diversified funds.

Public Provident Fund :
This is very secured investment where it is given return in the ratio of 8-
9%.

Gold :
This is the most liquid investment and like by each Indian to keep with
them. It is most demanded during the volatility in economy.
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Home Insurance :
It is required to protect family things in unforeseen conditions.

Health Insurance :

Even though having the Railway Health facility, it is better to have Health
Insurance, due to non-availability of Railway Hospital in non-railway
areas to get a cashless Health benefit. This is available at lower cost in
the early age of life like 5-10 thousand for whole family.

Children Education Plan :

Now a day cost is high and last moment availability of fund is not
possible. Hence it is better to plan early with investment in a proper way.
It can be easily seen from the table below, cost of higher education as on
today, and cost of higher education on year 2030.Education inflation is
taken as 12% p.a.

Post Graduation Approx Cost

As on 2015 As on 2030

Doctor Rs. 15 Lacs Rs. 82 Lacs
Engineering Rs. 10 Lacs Rs. 54 Lacs

CA Rs. 5 Lacs Rs. 27 Lacs

Fashion Designing Rs. 6 Lacs Rs. 32 Lacs.

Retirement Plan :
It is required to have healthy post retirement life. This is possible due to

the long term planning from the early started earning phase. There are
many plans which can be chosen and invested for long period.

RETIREMENT PLANNING -ﬁ

The earlier you start, the easier you save money for
Retirement

Wealth creation :

It can be created through discipline and systematic saving specially in
middle class group. This can be possible through Systematic Investment
Plan called SIP which is better than any FD in long term.
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XVI - Pradhan Mantri Jeevan Jyoti Bima Yojana (PMJJBY)

PMJJBY is a renewal term insurance policy that provides yearly life insurance
coverage of Rs. 2,00,000/- in case of the demise of the insured person, at the
most affordable premium rate of Rs. 330 per annum.

Pradhan Mantri Jeevan Jyoti Bima Yojana is a very beneficial Scheme that can
be subscribed to by simply linking AADHAR Card with the participating bank
account.

Policy details :

Entry Age Minimum

18 years

Maximum maturity age | 55 years

Policy Term 1 Year (Renewable
yearly)

Sum Assured Rs. 2,00,000

Premium amount Rs. 330

Lien period 45 days from the enrolment date in to the scheme.

Death Benefit :
In case of demise of the insured person the PMJJBY provides a death coverage
of Rs. 2,00,000 to the beneficiary of the policy.

Maturity Benefit :
As this is pure term insurance plant, PMJJBY does not offer any maturity or
surrender benefit.

Tax Benefit :
The premium paid towards the policy is eligible for tax deduction under section
80(c) of Income Tax Act.
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XVII - Pradhan Mantri Surksha Bima Yojana (PMSBY)

Pradhan Mantri Suraksha Bima Yojana is a government-backed accident
insurance scheme in India.

This Yojana is available to people between 18 and 70 years of age with bank
accounts. It has an annual premium of Rs. 12. The amount will be
automatically debited from the account. The accident insurance scheme will
have one year cover from June 1 to May 31.

Benefits :

Sr. Table of Benefits Sum assured
No.

1. Death Rs. 2 Lakh

ii, Total and irrecoverable loss of both eyes or loss of | Rs. 2 Lakh
use of both hands or feet or loss of sight of one eye

and loss of use of one hand or one foot

Total and irrecoverable loss of sight of one eye or

loss of use of one hand or one foot.
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XVIII - HEALTH TIPS :

How to Maintain Good Health :

b. Regular exercise :
This will help to reduce the stress, strain. It achieved though required
hormones secretion from pituitary gland.

o P
&

“YOGA” - a way of life

Yoga for Harmony & Peace

The origin of Yoga as a discipline had originated several thousand years
ago. No doubt the founder fathers would have been the sages of that period. But,
as on date 1t can be said that yoga is not confined to only those saints or hermits
who used to live in seclusion in forests and mountains. Yoga has been reoriented
to suit the modern day life style. In fact the present day life style with its inherent
occupational hazards had thrusted the mankind to turn towards something that
will bail him out of such a crisis and this knowledge and practices of YOGA
seems to be the answer. Even the modern medical sciences have in fact agreed to

Scanned with CamScanner



the fact that yogic practices would be the solution to prevention and cure of
many ailments.

The literal meaning of the Sanskrit word Yoga i1s YOKE. It also means,
uniting the individual spirit with the universal spirit of God. Yogic practices are
believed to have a potential for improvement of physical health by encouraging
better sense organs and thereby inducing tranquility and serenity of mind.

Asanas

These are special patterns of postures that stabilize the mind and the
body through static stretching. Their aim is to establish proper system in the
neuromuscular tonic impulses and improve the general muscle tone. Two basic
principles governing the performance of asanas are stability and comfort. This
suggest that the nature of asanas is psychoneurophysical and not only physical.
Every asana should be performed effortlessly and maintained for a comfortable
time. There should be no jerks and the performance of asana should not lead to
undue fatigue.

The retirees are urged to join a centre where Yoga is being taught using
correct methods.

This gives the mental peace and flexibility to body.
This gives the mental peace and flexibility to body.

Meditation

Special Leave for 9 days inclusive of 4 days journey period is granted to
attend Meditation/Yoga/Spiritual and other related program, once in a
year, subject to convenience of administration.
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Have a balanced diet

Pats, O, S i St
.

e,

Need to take multi-nutritious food including fibers, fruits, vegetables.
Also need to maintain balance on intake of oily food and junk food.

Have a family and friendship circle.
More and more you are happy with your family members and friends it is
proved that the chances of death from cardiac or accidental death.

Health Walk

Need to do regularly which helps in proper digestion and avoiding weight
gain. Walking exercise needs to be done regularly with comfortable
workout clothes.
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XIX - Frequently Asked Questions :

1. | How can I register my name for allotment of quarter?
Login to ‘Trailkarmikseva’ app and apply for allotment of quarter under
heading ‘Quarter Apply’. No need to send separate copy of application.

How can I redress my service related grievances?
Login to ‘railkarmik’ App and go to ‘Grievances’ and lodge your
complaint. You can also lodge complaint in ‘nivaran’.

You can also approach concerned Welfare Inspector or submit your
application in Divisional Office, Personal Branch in ‘Single Window Cell’
or meet to Concerned dealing Clerk or DPO/APO or Sr. DPO on any
working day at 12:00 noon to 18:00 hrs.

If I do not get PRAN in time, what should I do?

Contact to Welfare Section of DRM (P) Office or call Rly. Contact No.
55710.

Can I apply for request transfer to other Division/Zone after joining?

You can apply for request transfer to other Division. But for inter railway
Zonal transfer, only after completion of 5 years service.

Can [ apply for jobs in Central/State Government after joining in
Railways?

Yes. However, the applications should be forwarded through proper
channel.

Can I appear for Diploma/Degree or other higher education ?

Yes. However, NOC should be obtained from Railway Administration.

Can I change the account from one bank to another bank in the service?

Yes, one can change the bank but have to take NOC from the previous
bank.
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Can I take advance Pass if my earlier passes have been exhausted?
Yes, for advance reservation purpose. It will be debited from next year’s
account. However, its validity will start from 1st Jan.

What kind of facility I get from Railway Employees Credit Society?
Railway Employees Credit Society provides facilities like personal loan,
computer loan, saving account, FD, etc.

Can I get a Pass when I required from other division or railway?

Yes. However, it should be informed to the authority who maintain your
Pass Account.

How can I get Medical Card?

You have to apply to your depot in-charge/ Office along with family
particulars and photographs.

How can I get Identity Card?
You have to apply at the time of appointment or you can submit
application online in ‘railkarmikseva’ App.

How can I know information about various notifications issued?
Notifications can be viewed on ‘railkarmikseva’ portal.

Can I leave HQ without permission?
For leaving HQ competent authority’s permission is must.

Can 1 apply for Passport?

Yes. You can apply for Passport. However, NOC should be obtained from
competent authority.

How to file complaint against Sexual Harassment?

Any female railway employee may drop her complaint in ‘sexual
harassment complaint box’ placed the concerned depot or in DRM (P)
office or send complaint to the Chairman, Internal Complaints
Committee, Divisional Office, Personnel Branch (Welfare Section),
Pune- 1.

Where do I find various form related to Service Matters or Privileges
available to railway employees?

All forms are available on ‘railkarmikseva’ portal.
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Last but not the leastlllluil--c-lt-lllnl't..liil.lulatla--

Where Growth is a way of Life

The Indian Railways promises both professional and personal growth at every
stage of the career. Opportunities to excel through various courses are abundant
including opportunities to enhance your educational qualification by availing two
years paid study leave. The inherent adventure and extra-curricular activities in
the Railway ensure an all round development essential in today's world. Art of
War-Engineering-Medicine-Administration-Human Resource Development and
Management; the Railway teaches you all. Moulding the officers into leaders
capable of leading from the front in any field. Joining the Railways is possible both
after finishing school as well as after graduation.

Apart from attractive pay and perks, Railways offers you the best in Life Style,
better than all other professions. Be it social interaction, finest clubs, sports
facilities, medical facilities and ample opportunities, Railways has it all. In fact you
are paid to lead a healthy life in a healthy environment.

Facilities like subsidized housing, free medical for self & family, canteen facilities,
group insurance cover, soft loans for house and/or vehicle and above all the
feeling of belonging to a family which cares for you, are the perks of the Railways
which no other organization provides.

U dookt aoithors
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